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Motivational Interviewing
Foundations & Strategies

Week 6

Broadening the MI Lens

Congratulations on reaching
the final week of the course!
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Developed by Dr. Wendy Shaia, Socially Engineered Trauma (SET)
describes traumatic events that are “rooted in the forces of
oppression and inequality.” It is a term based in the understanding that
an individual’s multiple intersecting identities can influence their
likelihood of experiencing trauma.

E.g., A cisgender heterosexual man is significantly less likely to
experience sexual assault than a woman or an LGBTQ+ person.

A person’s behavior change or goal might be related to experiences of
SET. For example, a Black man who is working to complete an
alternative to incarceration program after being arrested for selling
drugs was likely influenced by the US’ War on Drugs policies and
policing practices that disproportionately and unfairly target Black
communities.

Consider the populations that you serve in your work. What are at
least 3 examples of SET that might impact them?

What are 3 examples of of behavior changes or goals that you have
seen in your clients that might be related to SET?
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On the next page you will find a self-reflection activity. In order to
prime us for that activity, let’s take a moment to look at cultural
humility.

A Definition of Cultural Humility: To walk alongside our clients, to learn
from them as the experts on their own lives, and to be willing to
discover where our own identities have shaped our views of what is
“normal,” “healthy,” or “right.”

What does cultural humility mean to you?

How does it show up in your work?
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CULTURAL HUMILITY

This is a self-reflection activity to look at how our assumptions about
others can impact how we engage with them, and sometimes make it
harder to listen fully to their perspective. We invite you to take some
time to reflect on yourself and your work. We will not be asking you

turn this in.

1. Take a look at the identity wheel and begin to consider the various
identities that you hold.

Communication
Style/Skills

Physical
Abilities/

Sexual
Orientation/




CULTURAL HUMILITY

2. In the blank wheel, name these parts of your identity

* Gender Identity * Ability

 Race e Ethnicity

e Sexual Orientation/ e Immigration Status
Identity e Education

 Age
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3. Consider where your various identities overlap with those of the
people you serve/advise, and where they are different. Take some
notes below on these areas.

4. Now, reflect on the past weeks in this course; your interactions
with us, with your partners, with others in the group, etc. Notice when
judgment came up for you around another person’s behavior or
change process while you were working in groups, working with your
partner, etc.

5. Write down what the behavior or action was that you were judging
and what you recall thinking or feeling.
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6. Notice what values/beliefs/biases of your own got in the way of
your compassion or empathy for the person.

7. Write down how the values/beliefs/biases are connected to
different parts of your identity.

8. When our values and beliefs differ from others it can often lead us
to develop assumptions about why they think and feel the way they
do. Now, look back at your thoughts on Q3. For those people that you
serve who have some differing identities than you, how might these
differences lead you to have assumptions about those you serve? In
what ways may these assumptions inhibit your ability to listen and
understand their perspective on themselves and their life?
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9. It also can happen that when we find ourselves working with those
who have some similar identities to our own, we can make
assumptions about their thoughts/feelings/values; that they are the
same as ours because of our overlapping identities. And yet, none of
us are just one identity and even within one identity, we can have
very different experiences. These can lead to very different values
and beliefs even when we share identities. Again, look back at Q3 and
those that you share identities with. How might you have made
assumptions about the values and beliefs of those you serve because
of these similarities? In what ways may these assumptions inhibit
your ability to listen and understand their perspective on themselves
and their life?
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